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C O N T R A C T
between
RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION, affiliated with the AMERICAN 
FEDERATION OF LABOR, THE RETAIL CLOTHING 
SALESMEN’S UNION, LOCAL 1006
and
RETAIL CLOTHING SALESMEN’S UNION 
LOCAL 1006 RCIPA AF of L
799 Broadway - New York City
Stuyvesant 9-7258
AGREEMENT made this day of 1936,
by and between the RETAIL CLERK’S INTERNATIONAL PROTECTIVE 
ASSOCIATION, affiliated with the AMERICAN FEDERATION OF 
LABOR, on behalf of its agent, the RETAIL CLOTHING SALES­
MEN’S UNION, LOCAL #1006, or any successor duly designated 
and recognized by the Retail Clerk's International Pro­
tective Association, hereinafter referred to as the Union, 
and
hereinafter referred to as the Employer.
WHEREAS, the parties hereto desire to cooperate 
in establishing and maintaining proper and suitable con­
ditions in the retail men's and boy's clothing industry, 
and to secure uniform and equitable terms of employment 
and conditions of labor satisfactory to employer and 
employee; and
WHEREAS, the parties hereto recognize the 
principle of collective bargaining and agreement between 
an employer on the one hand and his employees organized 
in labor unions on the other hand, as being beneficial 
and advantageous to the interest of both employer and 
employees and conductive to the best interests of the 
business of the Employer; and
NOW, THEREFORE, in consideration of the mutual 
covenants and agreements hereinafter contained, and of 
the sum of $1.00 each to the other in hand paid, the re­
ceipt of which is hereby acknowledged, and other good and 
valuable consideration, it is mutually agreed as followsj- 
FIRST: That this contract shall commence on
the first day of September, 1936, and terminate on the 
thirty-first day of August, 1937.
SECOND: The employer agrees to employ through the 
Union only, such persons as are members in good standing of 
the union; this requirement shall apply to all employees 
handling or selling men’s, boy’s, or children's clothing,
THIRD: The Union is to be the sole judge as to 
whether or not a member is in good standing.
FOURTH: All steady salesmen coming under the 
terms of this agreement shall be guaranteed 12 months 
employment during the life of this contract.
FIFTH: The working hours shall not exceed 48
hours per week for a six-day working week. No salesman 
shall work more than 8 hours in any one given day, and the 
working hours shall be consecutive with only one meal period.
SIXTH: It is agreed that the minimum scale of
wages for members of the Union shall be $40.00 per week.
SEVENTH: All steady salesmen shall receive one 
weeksvacstion with pay.
EIGHTH: The employer hereby agrees not to enter 
into any private agreement with any member or members of 
the Union without the Knowledge and consent of the Union.
NINTH: The employer shall permit the business
representative or any other du^ -y authorized representative 
of the Union to visit the employer’s store or stores for 
the purpose of interviewing or observing the salesman or 
salesmen in the performance of his or their work, this 
permission is granted without any restrictions.
TENTH: In the event the Employer does not intend 
to continue the employment of any of his employees at the 
termination of his contract, he shall serve written notice 
upon the Union and the employee or employees so affected, 
tv/o weeks prior to the expiration of this agreement.
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ELEVENTH: The parties ^ ecoby agree to commence 
negotiations for the renewal of this agreement at least 
thirty (30) days prior to the termination hereof.
TWELFTH: All two-day extras shall receive not
less than a minimum of $17.50, All three-day salesmen 
shall receive as a minimum nothing less than $23.00.
THIRTEENTH:All salesmen who are already receiving 
the minimum wage set forth above in this contract shall re­
ceive no less than a 10$ increase in wages. The purpose of 
this clause shall be construed to mean that in no event 
shall any salesmanreceive less than a minimum of a 10$ in­
crease.
FOURTEENTH: Thote shall be no discrimination 
against Union Officers.
FIFTEENTH: It is further agreed that the hours
during which the store or stores of the employer shall be 
open for business are:
(A) On Stanton and Canal Streets and immediate 
vicinity, the store hours during September, October, 
November, December, March, April, May and June, shall be 
9 a.m. to 8 p.m. on Monday, Tuesday, Wednesday and Thursday. 
On Friday the store hours shall be from 9 a.m. to 7 p.m. On 
Sundays''the store hours shall be from 9 a.m. to 7p.m. Duriig 
the months of July, August, January and February, the hours 
shall be for week days, from 9 a.m. to 7 p.m. On Saturdays 
from 9 a.m. to 8 p.m. On Sundays during July, August, 
January and February, from 9 a.m. to 6 p.m. On all Legal 
and Jewish holidays the store hours shall be from 9 a.m. to 
6 p.m. except if the same falls on Saturday then store 
hours shall be from 9 A.m. to 8 p.m. except that during the 
months of July and August the store hours on Sunday shall 
be from 9 a.m. to 2 p.m,
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(B) On Pitkin Avenue and the immediate vicinity 
the store hours are to be during September, October, 
November, December, March, April, May and June from 9 a.m. 
to 9 p.m. On Mondays, Tuesdays, Wednesdays and Thursdays.
On Fridays during the aforesaid months from 9 a.m. to 6 p.m. 
On Saturdays during the aforesaid months from 9 a.m. to 
10 p.m. On Sundays during the aforesaid months from 9 a.m. 
to 7 p.m. During the months of July, August, January and 
February the store hours shall be from 9 a.m. to 9 p.m. 
on Mondays, Tuesdays, Wednesdays and Thursdays. On Fridays 
during these months the store hours shall be from 9 a.m. to 
6 p.m. On Saturdays from 9 a.m. to 9 p.m. and on Sundays 
from 9 a.m. to S p.m. except that during the months of July 
and August the store hours on Sundays shall be from 9 a.m. 
to 2 p.m.
(C) In all other sections the store hours shall be 
determined by and between the Union and the Employer.
SIXTEENTH: In cases where the store id closed be­
cause of Legal or Religious Holidays the salesmen shall 
not be required to make up any time whatsoever and shall 
receive full pay for auch Holidays.
SEVENTEENTH: Annexed hereto and made part hereof is
a schedule of the names of the salesmen, and their salaries,
employed by the employer who are protected under the terms
of this agreement, only so long as they continue to remain
good standing members of Local #1006,duly authorized local
Union affiliated withand recognized by the Retail Clerks
International Protective Association, affiliated with the 
American Fodoratlon of Labor.
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EIGHTEENTH: This contract shall he binding on
the parties hereto; the executors, heirs, successors, or 
assigns.
IN WITNESS WHEREOF the parties hereto have caused 
this agreement to be executed and have set their hands and 
seals hereto, executing this agreement by their duly 
authorized representatives.
RETAIL CLERK’S INTERNATIONAL 
PROTECTIVE ASSOCIATION, AFFILIATED 
WITH THE AMERICAN FEDERATION OF 
LABOR.
BY
RETAIL CLOTHING SALESMEN’S UNION, 
LOCAL #1006, R.C.I.P.A., A.F. of L .
BY
E M P L 0 Y E R
WITNESS:
BS&AU
12646
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SCHEDULE OF SALESMEN RECOGNIZED BY THIS AGREEMENT
RETAIL CLOTHING SALESMEN’S UNION 
LOCAL'106& . R.C.I.P.A. AFL
BY
BY____________________
EMPLOYER
BS&AU
12646
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W A S H IN G T O N
36-/J--*7
Mr. Samuel Wolchack, Rep.
New York Joint Council 
Retail Clerks' Int'l Protective Ass'n 
22 Fast 17th, Street 
New York City, New York
Dear Sir,:
Information has come to us that you have concluded an agreement 
with the Crawford Clothing Stores.
As the Bureau of Labor Statistics endeavors to keep a record of 
all union agreements and all renewals of existing contracts, I am 
writing to ask if you will kindly furnish a copy of the agreement.
If you have only one copy available and so designate, we shall be 
glad to type a duplicate and promptly return the original. If you 
so indicate, we shall keep the identity of the agreement confiden­
tial, using the material only for general analysis which will not 
reveal the name of the union.
October 29, 1936
We shall appreciate your cooperating with us by answering the 
questions listed below and by giving any other information which 
you think might be useful to us. The enclosed envelope for reply 
requires no postage.
If at any time we can be of service to you, please write us.
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
Name of company or employers’ association signing agreement__
' _______________________ _____
(If more Jfhan one, please list on reverse side) 
Number of union members affected 
Number of non-members affected
